HUD Gender Pay Gap Action Plan update 2020

Eliminating the gender pay gap is a priority for the Government, Public Service chief executives and State sector leaders.

The Gender Pay Gap Action Plan sets out actions and targets that will help close the gender pay gap in the Public Service.

The Gender Pay Principles provide a framework for creating working environments free of gender-based inequalities, based on collaborative action between
agencies, employees and unions.
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Implement values and
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Leadership development framework built — identifying opportunities
for women to progress through career levels

Develop Learning and Development framework that supports career

progression for women
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Develop fit for purpose remuneration framework - principles, practices,
processes and educate managers in roll out (e.g. for moderation).

Publish remuneration bands on intranet

Improve data quality
through personnel data
collection survey

Diversity and Inclusion
Guidelines published

Management Foundations training
programme rolled out

Review job titles and PDs — ensure
free from unintended bias or
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Work through development/ harmonisation of HUD terms and conditions of
employment — promote equity. Work with PSA through collective bargaining

Develop an inclusive talent
management framework
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https://ssc.govt.nz/assets/SSC-Site-Assets/Workforce-and-Talent-Management/The-Gender-Pay-Gap-Action-Plan.pdf
https://ssc.govt.nz/assets/SSC-Site-Assets/Workforce-and-Talent-Management/Gender-Pay-Principles.pdf

